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Today’s program

* Presentations and Q&A
* on possible career consequences of Covid-19 (by Meytal Eran-Jona)
* on measuring Covid-19 consequences (by Marta Warat)
* on compensation measures (by Claartje Vinkenburg)
* on state of the art work-family measures (by Adrienne Hopkins)

* BREAK

* Breakouts to brainstorm on solutions and ideas
* compensating for covid-19 in contract, tenure and promotion decisions - Meytal & Rochelle
* supporting academics with care responsibilities in working from home - Claartje & Adrienne
* surveying researchers on covid-19's career and work/family consequences - Ewa & Marta
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Claartje Vinkenburg: Compensating researchers
(for time to care in research funding)

Before application During funding period

Extension /
Adaptation

Supplementation

Controversial compensation?

* Extension is fairly common (but time is always short!):

* ERC eligibility window (unintended consequences for fathers?)
* Supplementation is less common:

* SNSF 120% support / flexibility grant * (“getting help” or “getting even”?)
* Adaptation of criteria is rare and controversial:

 Australian universities: Achievement Relative to Opportunity (AR20)**

J Kate Crawford 2+ Follow
katecrawford

‘How many papers is a baby worth?’ A
controversial effort to account for parenting in
academic productivity metrics. bit.ly/NuxT8p

* http://www.snf.ch/en/funding/supplementary-measures/flexibility-grant/Pages/default.aspx#

** https://www.web.uwa.edu.au/inclusion-diversity/gender#new_div_2349358



https://www.web.uwa.edu.au/inclusion-diversity/gender
https://www.web.uwa.edu.au/inclusion-diversity/gender
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Compensation during Covid-19:

@ Bruno Oliveira Martins @BrunoOMartins7 - 6 mei oo

@OsloMet dean to adopt measures to have women return to work before

men. Seeing reports on how males are submitting more articles than The impact of the pandemic
females during COVID, and knowing that generally house and family work
disproportionately affect women, this is great.

Greater proportion of women have found work to be more challenging

reporied more anxiety

found it more challenging 1o maintain motivation

found It more chalienging 1o maintain professional relationships

found it more challenging to maintain the balance between work and home life

taken on more domestic and caring responsibilities (potertial ik 10 all of above?)

Example of action :
Support from ‘roving researcher” to maintan research activities should the
researcher be unable 1 come into the lab due to shielding, caring responsibiltes or
inabilty 10 recruit during lockdown

It is hard to find the right words that can convey how much | appreciate her support, but
1 really don't know what | would have done without it. 1t has allowed me to get some key
data from expeniments”

OsloMet-rektor Rice vil la kvinner komme tilbake pa jobb for menn Junior Group Leader
Rektor Curt Rice er redd for konsekvensene for kvinners karriere
dersom de ma ha hjemmekontor for lenge

& khrono.no

O s &

@CurtRice OsloMet Norwegian News @GAImouzni Institut Curie (EMBL session Covid-19 impact)

Thank you very much

Web: act-on-gender.eu Twitter: @ACTonGender




